Annex 3 - Draft Terms of Reference 

JOB TITLE:


Anti-Corruption Specialist

DURATION OF CONTRACT:
12 months - estimated start – May 2008 

The United Nations Development Programme (UNDP) through the Democratic Governance Group(DGG), Anti-Corruption Service Area has developed a Global Programme against Corruption (2008-2011), in line with the new Strategic Plan “Accelerating Global Progress on Human Development” (2008-2011), The Global Programme against Corruption is a response to evolving international norms and standards on anti-corruption, which have made it necessary for UNDP to refocus its energies and priorities in anti-corruption within its mandate of reducing poverty and promoting sustainable development. The programme builds on UNDP’s experiences on its previous programmes on accountability, transparency and integrity and increased demand from national counter parts and UNDP country offices. Through this programme,  UNDP will be involved  in providing anti corruption policy and programme advisory support to UNDP regional and country offices, increasing effective partnership through vertical and horizontal coordination of Anti-Corruption initiatives, increasing demand for anti-corruption initiatives through support to the media and civil society,  support to the development of knowledge products and best practices in anti-corruption  and supporting nationally-owned anti-corruption programmes.
The UNDP country office in Bangladesh has been involved in a number of anti-Corruption programmes. The Anti-Corruption Advocacy Campaign built on the anti-corruption momentum of the Caretaker government after 1/11 2007 including the country’s accession to UNCAC and a number of high profile public education events. The recent initiative of mainstreaming ethics and integrity in the civil service which compliments ACC’s preventive efforts has received positive evaluation and feed back. The Civil Service Change Management Programme aims at providing technical assistance to the government of Bangladesh in initiating strategic interventions in the civil service of Bangladesh that generates improvements and gradual transformation in the civil service. Against this backdrop, the project comprises three components: (a) Managing change in the civil service; (b) Capacity development of the training institutions; (c) and Ethics and integrity. This project compliments UNDP strategy to strengthen accountable and responsive governing institutions through supporting public administration reforms in national governments and local authorities.  

 The programme provides technical support, including policy advice, technical expertise and practical day-to-day support to the government of Bangladesh on Ethics and Integrity. In order to adequately provide for these services, the UNDP country office wishes to engage the services of an experienced Anti-Corruption Specialist to provide support to the Civil Service Change Management Programme and the successor programme to the Anti-Corruption Advocacy Campaign. The Anti-Corruption Specialist will be under the direct supervision of the Cluster Coordinator and will work in close consultation with the UNDP Senior Management and National Project Director.

The Anti-Corruption Specialist will have the following duties and responsibilities:
· Evaluating the Anti-Corruption Advocacy Campaign programme against achieved outputs and identify activities that can be supported in the current initiatives by the government being spearheaded by the ACC. 
· Consultation with UNDP, government counterparts including Anti-Corruption Commission (ACC), CSOs and development partners to identify anti-corruption needs and scope of intervention.
· Advising UNDP and the implementing partner on how to move forward with ethics and integrity in the civil service change management programme.
· Identifying opportunities to integrate the anti-corruption issues within the civil service human resource management policies, organizational performance and performance management strategies
· Developing programme administrative structure in the component on ethics and integrity in civil service change management

· Assist in designing anti-corruption strategies and anti-corruption campaigns in collaboration with civil society, media, business sector, non-governmental organisations (NGOs) and community-based organisations (CBOs).

· Develop targeted anti-corruption training courses based on needs analysis, especially for key personnel in Ministry of Establishment and ACC in the area of prevention, criminalisation, enforcement and asset recovery.
· Facilitating policy dialogue/workshop/Training on ethics and anti-corruption issues

· Assist, the government of Bangladesh, in developing relevant legislation and other legal instruments to ensure compliance with UNCAC.

· Support the establishment and capacity building of Anti-Corruption Commission in its mandate to prevent, investigate and prosecute corruption and help to build the capacity of the ACC to implement its mandate.
· Raise awareness about issues related to negative impact of corruption to development with government agencies, legislatures, the private sector, civil society and the public at large, as appropriate.
· Foster contacts with other donor projects and build synergy and identify UNDP areas of comparative advantages.
. 

· The Anti-Corruption specialist shall prepare regular progress reports on the status of his/her work, as and when required

· Provide advisory services and technical expertise to The Civil Service Change Management Programme on mainstreaming ethics and integrity in training modules of public service in-service training, developing prevention measure, designing public education projects and coordinating with other players particularly the ACC.

· UNDP country office: Bangladesh 
Competencies and Skills

· Advanced university degree in law, criminal justice, economics, political science, public administration, public policies or the equivalent combination of experience in related area.
·  Seven to ten years of work experience with anti-corruption agency/ or prosecuting and / investigation of corruption cases or development programme on anti-corruption

· Knowledge of relevant development issues and the work of UN are desirable

.

· Experience in designing national anti-corruption policies, strategies, and public campaigns, is considered an asset

· Good interpersonal skills and ability to establish and maintain effective partnership and working relationships in a multicultural environment

· Operational experience working with an anti-corruption authority or law enforcement agencies, or prosecuting authority or international organizations as technical advisor on anti-corruption or a non- governmental organization working on anti-corruption activities will be an advantage

· Work experiences in developing countries and UN agencies would be an added value.

· The candidate must be fluent in both oral and written English and excellent computer skills.   

. 
