Dear MPN and PS-GEN-HR colleagues, 

Now that we have formally organized ourselves as a Practice, the next logical step is the recognition of our sub-Practices. Of these, Finance, Human Resources and Procurement are taking the lead in establishing Sub-Practice Networks and we expect others to follow suit. 

As you may know, the PeopleSoft HR Network was recently established with the goal of providing a forum for HR practitioners within UNDP. In its initial weeks, the primary focus of the network members has been to ask questions and exchange information and advice related to implementation of the PeopleSoft Human Resources module. 

Already however, important policy and other non-technical topics are being raised and whenever an issue is judged to be of relevance to the larger MPN network, we will bring it up to your attention. 

TOPIC RAISED RECENTLY ON THE HR-SUB-PRACTICE-NETWORK: VALUES AND ETHICS: 

The initial query was: "Where can I find information on UNDP Values and Ethics?" 

7 responses were received - with links to and descriptions of Corporate guidance on the subject being provided, as well as individual Country Office attempts to come up with further code of conduct guidelines in order to provide additional clarity to the Corporate Guidelines. 

The responses received on the sub-network are summarized below. Please feel free to add your own thoughts on the matter. 

Finally, you may wish to scan the messages exchanged over the mast few weeks on the HR-Sub-Network to see if the content is relevant for you on a day-to-day basis. Click here to visit the message archives  (you may be asked for your email to login). If you wish to join, you may do so by clicking here. Otherwise, we will ensure that matters of general policy related interest are brought to attention of the parent MPN Network. 

Satish Vangal 
Management Network Facilitator 



ORIGINAL QUERY: "WHERE CAN I FIND INFORMATION ON UNDP VALUES AND ETHICS?" 
POSTED BY Thulile Khanye in SOUTH AFRICA. 

RESPONSES RECEIVED SO FAR FROM: 

Esperanza Garcia - HQ / Office of Information Services and Technology 
Paul Telleria - BOLIVIA 
Brian Gleeson - HQ / Operations Support Group 
Andrey Pogrebnyak - UKRAINE (Business Center) 
Jovita Domingo - HQ / Office of Human Resources 
Jan Mattsson - HQ / Bureau of Management) 
Sonia Thakur - INDIA 
Richard Dictus - HQ / Office of Human Resources 

SUMMARY OF RESPONSES TO DATE: 

· link provided by Esperanza to Standards of Conduct for the International Civil Service (Click here) 

· Text of UNDP Values Statement (1998) by James Gustave Speth - previous Administrator of UNDP - provided by Paul (Click here to read this contribution in full) 

· The following points from Brian: ((Click here to read this contribution in full)) 

· The challenge is to develop a strong values and ethics culture in all Offices of UNDP 

· All staff, from their first day in UNDP, should be educated on the importance of UN Standards of Conduct for the International Service and the UNDP Values (in my view (Brian Gleeson), the latter ones are in need of update) in all their work 

· I believe that all learning and training programmes should have a session on values and ethics 

· Effective leadership in modelling good behaviour and ethical standards is essential - walk the talk 

· Plus an extract on Values and Ethics at work from the Yemen CO. 

· Code of Business Conduct provided by Andrey. Key Points: ((Click here to read this contribution in full)) 

· Know the Law 

· Exercise Caution in Business Conduct 

· Comply with Accounting Practices 

· Put Corporate Funds in Corporate Accounts 

· Don't Use Organizational Time or Assets for Personal Activities 

· Avoid Conflict of Interest 

· Avoid the Appearance of a Conflict 

· Don't ask for or accept gifts or entertainment from suppliers or contractors 

· Refuse Expense Reimbursements, Honoraria, and Personal Services 

· Do Not Receive Kickbacks 

· Don't Make or Offer Unlawful Payments or Bribes 

· Don't Engage in Discriminatory Conduct 

· Don't Engage in Harassment 

· Treat Everyone with Respect 

· Protect Assets >From Loss or Harm 

· Follow All Security Regulations 

· Know What Information is Confidential 

· Report Business Conduct Violations 

· Never Cover Up Violations 

· RBAP's Code of Conduct provided by Jovita (click here) ((Click here to read this contribution in full)) 

· Jan drew attention to the following: ((Click here to read this contribution in full)) 

· The importance of this area as a driver of positive change within UNDP. 

· The Learning Centre's efforts to proactively incorporate values in a range of training activities 

· UNDP's forthcoming involvement in a UN OFfice for Internal Oversight Services "Integrity" programme 

· Richard drew attention to specific sections of Standards of Conduct for the ICS document ((Click here to read this contribution in full)) 

Please feel free to add any comments of your own.
